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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

COLLEGE OF ENG NEERI NG

Name of the head of the Institution

Dr. Vinod Pottakul ath

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04672250377
Mobile no. 8289890377

Registered Email

tkrcspe@nmai | . com

Alternate Email

i gac@etkr.ac.in

Address Cheeneni Kasar agod
City/Town Kasar agod

State/UT Ker al a

Pincode 671313

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Naveena A K

Phone no/Alternate Phone no.

04672250377

Mobile no.

9446440518

Registered Email

igac@etkr.ac.in

Alternate Email

naveenaak@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cetkr.ac.in/downl oads/aqar/re
port2018-19-fi nal . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cetkr.ac.in/downl oads/ ACADEM C¥%®
OCALENDER- 2019- 200dd- even. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2.52 2017 27- Nov- 2017 | 26- Nov- 2022
6. Date of Establishment of IQAC 13- Cct - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conducted I nternal Audit

06- Dec- 2019 750

No Files Upl oaded !!!



http://cetkr.ac.in/downloads/aqar/report2018-19-final.pdf
http://cetkr.ac.in/downloads/aqar/report2018-19-final.pdf
http://cetkr.ac.in/downloads/ACADEMIC%20CALENDER-2019-20odd-even.pdf
http://cetkr.ac.in/downloads/ACADEMIC%20CALENDER-2019-20odd-even.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institutiion TEQ P MHRD 2012 100000000
4
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Est abl i shed SWAYAM Local Chapter

Started FOSS club in association with | CFOSS Keral a

Conduct ed Academ c¢ Audit

Successfully conpleted MRM audit od | SO and renewed the | SO certification.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct wor kshop/ Sem nar

A seninar Proposal Send to NAAC

Conduct Tech Fest

Techni cal Festival conducted in Qctober

Start NPTEL SWAYAM Local Chapter in the

NPTEL- SWYAM Local Chapter started



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7968_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7968_Minutes.pdf

Col | ege

Apply for funding from Al CTE and state
gover nment

MODROB proposal given fromthree
departnent, Al the departnent applied
for CERD project funding

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur col | ege Canpus Managenent software
has three different login for users
nanely Faculty, student and parents.
Faculty login are also 3 different type
depends on the role of the faculty. The
different roles are the Head of the
departnent, C ass adviser and the
faculty handling the subjects only.
Head of the departnment has different
tabs in the dashboard in addition to
the normal tabs of the facility . HoD
can view all the students details in
that department, attendance defaulters
the faculty who are not properly
entering the data in the CMS, survey
conducted by students etc. C ass

advi sors can view the attendance and
the marks of all the subjects of
students in their class. They can
consol idate the marks and publish the
report cards of each student after each
series exam nation. Cl ass advisers can
al so send bul k nessage to the parents

t hrough CMS. Each faculty can enter the
attendance after the class and they can
consol idate the attendance after each
month or at a particular date and
easily find attendance defaulters.

Assi gnments can be upl oaded to the CVS
directly students can al so upload the




assignnments in the CM5. The faculty can
upl oad the class materials either as
pdf, word docunent of ppts or as a
smal | video. Students can view their
attendance and mark and any di screpancy
occurs they can easily point out. The
class materials can be downl oaded from
the CMS, any doubt they can request the
faculty to upload the naterials in the
CVMB. The parents can view the
attendance of their ward in each hour
of each day. They can clearly nonitor
and assure the presence of their child
in the classes using this CVB. The
communi cation to parents are send
through CMS. It is beneficial for the
teachers, parents and the students. In
addition to the users there is an

adm ni strator who can create, delete,
assign the role to each users. \Wen a
new student enter the coll ege the
details of the students are entered in
the CVM5 and the Principal has to
approve the students. For each role
there is a tab for entering the profile
data. For faculty if all data are
entered he can generate the biodata
fromthe CVS itself. Different surveys
are conducted using the CMs. Wen the
teacher evaluation of the students are
conmpl eted HoDs can generate the
consol i dated report of teacher

eval uation of every faculty who takes
classes in that departnent. Mdire Online
Modul es are added in the existing CVB
to manage the pandem c situation. The
examn nation, assignnment and tutorial
nodul e provide online subm ssion in
addition to manual subm ssion. To
conduct online classes a link is
provided in the CM5 to connect with
Googl e neet .

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Vision of the Institution To be a premer institution in education and research
for nmoulding technically conpetent and socially commtted professionals.
M ssion of the Institution ?Pronpote interdisciplinary research and innovation
so as to neet the current needs of industry and society. Attract, nurture and
retain the best faculty and techni cal manpower. Provide state of art facility
for quality technical education. Devel op personality and professional skills of
the students through interaction with alumi academ a and industry. Objectives




of the Institution Excel in all aspects of academ c activity and produce
socially responsi ble professionals. To create an environnent for effective
t eachi ng-1earni ng by encouragi ng the students and faculty to develop their
intellectual curiosity, and scientific research capability. Regular nonitoring
and controlling the quality of all academ c prograns. To ensure the successful
performance of the students in nmultidisciplinary ventures by devel oping their
academ c, co-curricular and extracurricular skills. The institution
nmeticul ously plans for effective inplenmentation of the curriculum The process
is given below In the beginning of the academ c senester, the respective
teachers downl oadi ng their academ c cal endars (senester-w se academnm ¢ schedul e)
conprising the entire schedule for the senester. Before the end of current
senester, the subjects for next senester fromcurriculumare given to the
faculty. The subject priorities of faculty are presented before the Head of the
Depart nment (HOD) and approved. Options are given to students for selecting the
el ective subject, which in turn is consolidated by the Tutor and presented to
HOD. The academ ¢ commi ttees di scuss and plan overall senester activities. The
opted subjects are allocated to faculty based on the field of specialization,
nunber of tines subjects taught and experience. Tine tinetable commttee
prepares tinetable for each class and distributing to the respective faculty
menbers. The concerned faculty for each subject prepares a course plan giving
the topics of the syllabus and proposed date of conpletion of the topic. Course
files are prepared and mai ntai ned by the faculty which includes syll abus,
academ ¢ cal endar, year cal endar, course plan, teaching materials such as
tutorials, assignnments, internal test question papers, answer key, scrutiny
form previous year University question papers etc. The concerned faculty for
each subject prepares a detailed |lesson plan giving the units of the syll abus
and proposed date of conpletion of the unit. Apart fromregular classes, bridge
courses and placenent trainings are conducted to enhance the students succeed
in their graduate |evel studies, enhance Problem Solving skill, Analytica
Skills, Conmunication Skill and Presentation Skill. Wrkshops and expert talks
are conducted to expertise students in concerned areas. The class/course
conm ttee monitors the conduct of the class/course, adherence to the course
plan and tine schedule, conpletion of the syllabus, and take suitable renedial
actions regarding the conduct of the course.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students

Ni |

Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

managenent: |ssues and
chal | enges

El ectrical Distribution 01/ 01/ 2020 2
System

Cl oud Conputi ng 01/ 10/ 2019 36

Di screte Mathenmati cal 01/ 09/ 2019 3

Structures

Joy of Computing using 01/ 09/ 2019 9
Pyt hon

d ass in buildings: 01/01/ 2020 13

Desi gn and Applications
I ntegrated waste 01/ 01/ 2020 1
managenment for Smart City
El ectroni c waste 01/ 09/ 2019 1

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Kernel Internals and
Devel opnent

BTech Program Interactivity, 10
creativr coding and
hardware interface using
| Or
BTech Internship at Keltron 34
conmponent conpl ex Ltd.
BTech Wor kshop on Al 1
BTech Wr kshop on | oT 1
BTech | oT Chal | enge 2020- 5
conduct ed by i 3i ndya
t echnol ogi es -1 1 TBonbay
BTech Si xth Sense Robotics & 1
br ai nwave wor kshop
BTech M crocontrol | er 1
Programmi ng, System
Archi tecture Design,
Desi gn Optim zati on,
I ndustrial Electronics
BTech El ectrical and 15
El ectroni cs Engi neering
BTech Wor kshop on Li nux 25

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7968_Value_added_courses_1617212743.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7968_Projects_undertaken_1617212785.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udents feedback on each course is taken through CVM5 and send to the
correspondi ng faculty by the HoD for correction to be made in the teaching

| earni ng process. Student feed back on general infrastructure is also taken
during the class comrttee and course conmttee neeting and corrective actions
are taken. Parent Teacher Meetings are conducted in each senester and the
feedback is taken orally and in structured formduring the PTA neetings. ?
Every departnent have constituted class conmttees consists of m nimumof 4
student representatives, the faculty menbers handling the courses in the
semester, class tutors , HOD and the chairman of the conmttee. Student’s
representatives are invited to express their views on the courses, and the
feedback is collected by the chairman of the conmttee and submitted to the
principal for further actions. A course outcone feedback is taken fromthe
students at the end of each semester regarding the different aspects of the
courses, including the curriculum ?The college has an online feedback system
where in each faculty handling course in the particular senester is eval uated
by the students. It is conducted twice in a senester. M ninum 80 of the
students are participated in the process. Head of the Departnent is responsible
for conducting this evaluation. There are 11 questions, where students can
express their honest opinion about the teachers. The indices used for
assessnent are performance, know edge, sincerity, speed of presentation,
punctuality, behavior, ability to organize lectures and attitude as perceived
by the students. The results are tabulated and find the performance index of
the faculty. The responses of the students are reviewed by HOD and results are
shared with the respective faculty nenber, who can take the steps to inprove

hi s/ her perfornmance. The score obtained by the faculty in the eval uation
process becone handy when he/she appears for pronotions. ?An exitfeedback is
taken from students regarding the different aspects of the programe including
the curriculum Results of this progranme exit survey are used for the indirect
assessnent of PO Enpl oyer feedback and al umi feedback are taken to understand
the industry demands. Based on this, necessary steps are taken to support the
curriculum (eg: mni projects, semnars etc.). The gaps in the syllabi are

di scussed in the Departnental Advisory Committee neetings and appropriate
nmeasures are taken. Some of faculty nenbers participate in the process of
curriculumrevision of the University so that, the feedbacks taken fromthe

st akehol ders can be used as guidelines for the sanme. The class commttee
nmeeting discussed the feedback on facilities of the coll ege/departnents.

Di scussions on the feedback so obtained are nade in the departnent neetings and
suitabl e actions are taken. University assigned acadenmic auditor is interacting
with the students once in a senmester and get their feedback. Feedback formis
circul ated anong the parents during all class PTA neeting. Feedbacks are arises
fromthe parents about the facility in class PTA neetings and PTA executive
meetings. Sonme decisions / actions are taken in the PTA executive neeting.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vi l 60 100 42
Engi neering
BTech Conput er 60 100 52
Sci ence & Engg.
BTech El ectrinics 60 100 31
and
Conmuni cat i on
Engg.
BTech El ectri cal 60 100 29
and El ectronics
Engg.
BTech I nf or mati on 30 40 8
Technol ogy
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 750 Ni |l 54 Nl Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
54 54 20 20 Nill 9

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Counselling and Guidance Cell functioning in the institute provides personal, psychosocial support and
guidance to students. It provides professional counselling to all students and individual counselling to needy
students. Also a faculty advisor is assigned a maximum of 30 students who helps the students in academic and
personal matters and provides all support in case of any grievance. The advisors maintain good relationship with
parents to support such activities. In addition to that, Student Grievance Cell is functioning effectively in the
campus to address grievances of students. The institution understands that there are students who require extra
care and attention in learning compared to other students. Advisors identify such students based on their
performance in the internal assessment tests and overall conduct in class and within the campus. An advisor
regularly meets these students to help them to overcome their stumbling blocks. Each department organizes
remedial classes/peerlearning for those students who are struggling to cope with the demands of the course.
Also, tutorial sessions in small group are provided for such students. Retest and makeup tests are conducted for




overcome their barriers.

the slow learners. Regular motivation and counselling from the faculty and proctors also help the slow learners to

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

750

54

1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

54

54

Nill

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

BTech BTech S7 25/ 11/ 2019 10/ 04/ 2020

BTech BTech S5 25/ 11/ 2019 07/ 04/ 2020

BTech BTEch S3 25/ 11/ 2019 07/ 04/ 2020

BTech BTech S1 15/ 11/ 2019 22/ 05/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

An internal exam nation cell coordinated be a senior faculty is functioning for
the snooth conduct of internal exam nations. Two internal assessnments and
m ni mum of two assignnments are conducted to evaluate the internal marks for
each theory paper. To assess the quality of the question paper scrutinization
process is opted. Course Objectives(COs) are shown in the Question papers for
i nternal assessnent. Continuous eval uation of practical courses are eval uated
based on the performance in the |abs and the viva conducted in each | ab. The
informati on of attendance and internal marks are dissem nated to the students
after every Students are aware of the internal nmarks and attendance. After the
results are published Parents can view the nmarks online through Coll ege
Managenent Software. C ass PTA neeting were al so conducted after the interna
exam nati ons.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of each academ c year, the academ c cal endar prepared by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7968_Evaluation_1608801118.xls

University and the institution strictly follows it. Based on the academ c
cal endar of the University, Year calendar is prepared by the HoDs and presented
in HOD neeting. The institute sets the year calendar in Iine with the academnic

cal endar prepared by the University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. cetkr.ac.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CE BTech G vil 63 40 63. 49
Engi neeri ng
CSE BTech Conput er 49 26 53. 06
Sci ence &
Engi neeri ng
| T BTech 11 4 36. 36
I nf ormati on
Technol ogy
ECE BTech 38 26 68. 40
El ectronics
and Conmuni c
ation
Engi neeri ng
EEE BTech El ectri cal 38 20 52. 63
and
El ectronics
Engi neeri ng

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

WWw. cetkr.ac.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli Ni |l Nill Nill Nill
nary Projects

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://www.cetkr.ac.in
www.cetkr.ac.in

Title of workshop/seminar

Name of the Dept.

Date

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | NI L Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Nill Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Technol ogy

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal I nformation 1 Nl

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

I nformati on Technol ogy

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI Nill Nill Nill Nill Ni Il Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




Ni | Nill Nill Nill Nill NIl Nl
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill Ni Il Nill Nill NIl

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Padannakkad, 1st
Novenber 2019

activities activities
Training on Self NSS, in 2 80
defence for cooperation with
i mproving self Keral a Police
confidence for
girls. N rbhaya-14th
February 2020
Awar eness on NSS, PHC 2 50
Pal liative Care, Cher uvat hur
28t h January 2019
Envi ronnent al Day NSS 2 170
Pl anted 50 trees.
5th June 2019
Disability Organi zed in 2 160
Screeni ng Canmp — cooperation with
“We deserve” 1st Keral a Soci al
July 2019 Security M ssion,
Cheeneni G ama
Panchayat h and
Kayyur Fam |y
Heal th Center
FI ood rescue NSS 2 170
wor ks 11t h August
2019
“Swachch H Seva” NSS 2 170
— C eaning the
canmpus, 29th
Sept ember 2019
Bl ood Donati on NSS, Rotary C ub 2 150
Canp, 17th Cctober of Cheruvat hur
2019
Di stributed food NSS 2 50
at Mythri
Charitable Trust
A d age hone

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7968_Extension_1609321882.xls

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Disability Organi zed in Disability 2 160
Screeni ng Canp cooperation Screeni ng Canp
- “We wi th Keral a - “We
deserve” 1st Soci al Security deserve” 1st
July 2019 M ssi on, July 2019
Cheeneni G ama
Panchayat h and
Kayyur Fam |y
Heal th Center
Bl ood NSS, Bl ood 2 170
Donati on Canp, Conducted in Donati on Canp,
17t h Cct ober cooperation 17th Cct ober
2019 with District 2019
Hospi t al
Kanhangad with
the hel p of
Rotary C ub of
Cher uvat hur 2
“Swachch Hi NSS “Swachch Hi 2 170
Seva’ - Seva” -
Cl eani ng the Cl eani ng the
canmpus, 29th campus, 29th
Sept ember 2019 Sept enber 2019
Training on NSS, in Trai ni ng on 2 80
Sel f defence cooperation Sel f defence
for inproving wi th Keral a for inproving
sel f confidence Pol i ce sel f confidence
for girls.Nrbh for girls.Nrbh
aya- 14t h aya- 14th
February 2020 February 2020
Awar eness on NSS Awar eness on 2 50
Palliative Palliative
Care, 28th Care, 28th
January 2019 January 2019

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Nill

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7968_Students_in_extension_1609321945.xls

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

Ni | Nill Nill Nill Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
PACE LAB, KOCCHI 20/ 01/ 2020 Teachi ng and Nill
Trai ni ng Techni cal
and Scientific
manpower
COLLEGE OF 02/ 06/ 2019 Teachi ng and Nill
ENG NEERI NG, Trai ni ng Techni cal
THALASSERY and Scientific
manpower
SULFEX MATTRESS 02/ 06/ 2019 Teachi ng and Nill
CO., KANNUR Trai ning Techni cal
and Scientific
manpower
ARl ESPRG PVT LTD 02/ 06/ 2019 Teachi ng and Nill
Trai ning Techni cal
and Scientific
manpower
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

15 2.8

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
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software or patially)
KCOHA Ful l'y 18. 1 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21012 12571146 Nl Nill 21012 12571146
Books
3326 1995600 Nl Ni Tl 3326 1995600
Ref erence
Books
e- Books 322 439565 Nl Nl 322 439565
Jour nal s 35 88618 26 72430 61 161048
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-
content

Ni |

Nill

Nill

Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 342 243 342 15 50 6 100 3
g
Added 0 0 0 0 0 0 0 0
Tot al 342 243 342 15 50 6 100 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0.8

0.2

26. 36

17. 68
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4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

fi nanci al

the year. Further,
t he year.

The techni cal

neet all

Col | ege of Engi neering, Trikari pur
cooperative acadeny of professional
under government of Kerala. CAPE is providing adequate fund to neet all the
requirenments. It is a TEQ P funded institution.

al l ocation of funds for regular nonitoring of utilization of funds for
mai nt enance ensures the upkeep of the infrastructure in the institute. The
coll ege has an Infrastructure Conmittee which is assigned the task of
mai nt enance and upkeep of the infrastructure.
representatives in it. The civil works maintenance is taken care of by a Cvil
for the up keep of the building structure and
ensure its fitness for use. Constant mmintenance works will
the day to day nai ntenance of the general
done by a Facilities Managenent Conmittee.
of by an electrician appointed for the purpose.
identification of faulty electrical

Engi neer appoi nted by CAPE,

hol ders of the coll ege.

educat i on( CAPE) ,

fittings and their

in all
stock verification of all

El ectri cal

El ectricity Board.

The annual

is established under the auspices of the
an aut ononous soci ety

budget and

Each departnment has

be taken up round
infrastructure is

mai nt enance i s taken care
He is bestowed with the job of
repl acenent throughout
Each | aboratory is under a lab in charge and assistant |lab in charge
staff of the | aboratory perforns the duty of naintenance and

upkeep of equi pnment of each | ab under the supervision of

Mai nt enance registers are kept

mai nt enance work in [ab. Annual

college is done by a committee appointed by the Principal
canpus networking centre is maintaining the IT services for all the stake

An indoor substation is placed within the canpus to

the electricity requirenments of the institution.
substation is done by electrical

with electrician of the institute,

[ ab in charge.

the departnents to record all the
t he equi pment of the
for that purpose. The

Yearly mai nt enance of
assi stant engi neer appoi nted by CAPE al ong
with the instructions given by Kerala State

www.cetkr.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support CAPE schol arship 11 165000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Ni |l Ni |l
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga 29/ 07/ 2019 150 Faculty from
Physi cal Educati on
Counsel I'i ng 30/ 07/ 2019 150 Counsel | or
Pr of essi onal 29/ 07/ 2019 150 Faculty fron



www.cetkr.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7968_Scholarships_1616219341.xlsx

Conmuni cat i on Central University
Language Lab 01/08/ 2019 178 Facul ties from
CETri kari pur
No file upl oaded.
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Hard 40 150 7 6
Skill (TCS
pattern
based),
Softskill,
Yoga
2019 Pattern 70 70 19 8
training for
Quest,
2019 Pattern 29 29 10 4
Training for
| BS
2020 Pattern 70 70 10 9
Training for
W pro
2020 Pattern 73 73 14 11
Training for
CTS
2020 Pattern 103 103 24 19
Training for
I nf osys
2020 65 Nill Nill Nill
Pr ogr ammi ng
fundanent al s
usi ng Pyt hon
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
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I BS 29 4 TCS 40 6
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 2 BTech CSE CUSAT Mrech
2020 3 BTech CE Anritha Vi Mrlech
shwaVi dhyape
edam
2020 2 BTech CE NIT Mrech
Cal i cut
2020 1 BTech CE Vi mal Mrech
Jyot hi
Engi neeri ng
Col | ege
Chenperi
2020 1 BTech CE VNI T Mrlech
2020 1 BTech CE Mrlech
NI TSur at hkal
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 4
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports day Col I ege | evel 150
Kabbadi Col I ege | evel 100
Cri cket Col | ege | evel 120
Shuttl e badni nton Col I ege | evel 50

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Tl Nill Ni Tl Ni Tl Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)
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Every year students elect their representatives to formthe Coll ege Students
Uni on and their respective association secretaries through college union
el ection. The college provides a college union fund, which is collected from
the students for union activities along with the first installnment of tuition
fees at the begi nning of each academ c year and the sane is credited to the
col l ege union fund. The coll ege union has an Executive Comrttee consisting of:
Chai rman, Vice Chairnman, General Secretary, Councilors to the Keral a
Technol ogi cal University Union ( Two Menmbers), Editor of the College Magazi ne,
Arts Club Secretary, Secretary of Sports, One nenber representing the students
of each year elected by the students of respective year anong thensel ves, Two
| ady representatives elected by the |lady students of the college from anong
t hensel ves. Treasurer and Staff Advisor The coll ege has various academ c and
adm ni strative bodies that have student representatives in themas given bel ow
Col I ege Union, Course Committee, Hostel Conmmittee, National Service Schene
(NSS) Training and Placenent Cell (TPC) , Students Gievance Cell , Wnen Cell
Li brary Council, Departnment Associations Al the activities in the college is
organi zed by the above conmittee. Coll ege union celebrates all the festival
like Onamand Christmas. Arts festival is conducted in every year and annua
sports neets is also conducted in addition to the sports and ganes organi zed by
uni versities. Student are very active in NSS and departnent association
activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

172

5.4.3 — Alumni contribution during the year (in Rupees) :

86000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi schol arship distributed to economically backward students of each branch
based on their academic nmerit. Alumi meeting held on 25th Cct ober 2019.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege has a Board of Governor (BoG Headed by Dr. Sarith P sathyan
Associ ate Professor Departnent of Applied Mechanics, |IIT Madras and em nent
persons from acadeni a and i ndudtry. Board of Governors is the body constituted
to take all policy decisions with regard to snooth, effective and tinely
i npl ementation of the Institutional projects, ensure overall faculty
devel opnent, inplenmentation of all acaden ¢ and nonacadenic institutiona
refornms, BOG nonitors progress in the carrying out of all the proposed
activities, resolve bottlenecks and enable the Institution to achieve targets
for all key indicators. Qur working systemfollows a perfect decentralization
of activities and del egation of authorities. Involvenent of each and every one
in the decision naking at their respective levels is ensured through
decentralization and del egati on of powers. There are various Institutiona
comm ttees consisting of faculty and staff nenbers. There are various




comm ttees consisting of stake holders for exanple PTA, Alumi and coll ege
devel opnment council which provide financial assistance as and when required.
The top nmanagenent provides a favorable environnent to the faculty to enhance
their academ c capabilities. The faculty plays active part in various academc
committees in the departnment and institution |evel. Myjor decisions are taken
by Staff Council in which Principal is the chairperson, Head of the Departnents
and senior faculty nenbers are nenbers. Each departnments are headed by senior
nost faculty nenber appointed by top nanagenent. Departnent is headed by Head
of the Departnent. Al the departnental decisions (academnm ¢ and adm nistrative)
are taken by the Heads of Departnent in consultation with the Principal and
facul ty/staff concerned. Presiding of class conmmttee, course conmittee, class
PTA, department staff neeting regularly. Del egation of powers such as subject
al l ocation, assign tutors, proposing the class committee/ course conmittee
chai rman, approval of departnent tinetable and assigning workload. Act as a
per manent panel nmenber in all the commttees for selecting adhoc appoi ntnents.
?Anal ysi s of appraisal of faculty nenbers. Evaluation of appraisal of technica
staff menbers. Cocurricular and Extracurricular activities organized by the
departnental association are |ed by HoD. Al so various faculty nenbers have
opportunities to hold the different responsibilities Iike: Institution |evel
academ c advi sor, Academ c coordinator ,Placenent officer ,1EDC coordinator
Host el warden, Research coordi nator, Finishing school coordinator Exam nation
chi ef superindendant (CUSAT KTU), Professional body nembers , Class tutors,
Staff advi sor , Labi ncharge, PTA secretary , Arts secretary

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent

The coll ege i s nanaged by Cooperative
Acadeny of Professional Educati on(CAPE)
Kearal a. When ever the vacancy occurs
CAPE wi Il notify the vacancy in website
and popul ar national dailies and the
the enpl oyees are selected on the basis
of nmerit through witten test and
interview. Leaves are provided as per
the rules Kerala Service rules. Duty
| eave is provided for attending
FDPs/ Sem nar/ Workshop. In addition to
this QP leave is provided to pursue
hi gher studies. Internal evaluations by
students are taken twice in a senester
which will help to inprove the
efficiency of teaching staff.

The col |l ege encourage the faculty to
pursue Ph.D. by providing QP |eave.
The college central library provides
research oriented books and E-j ournal

facility which conprises of the
packages | EEE, ASCE and JGate. The
coll ege has both wired and wifi
internet connectivity in all the
| aboratories, faculty cabin and hostel
for the fast access of online

Research and Devel opnent




resources.

Teachi ng and Learni ng

Managenent support by providing
adequat e infrastructural facility,
appoi nting well qualified and
experienced faculties. Provide WFi
facility to the whole canpus to utilize
the online resources. Faculty nenbers
are permtted to attend various
training prograns such as faculty
devel opnment prograns in various
prestigious institutions like Il Ts and
IIMs to update their know edge base and
i nprove teaching skills. Once the
subject is assigned to a faculty,
course files are prepared and
mai ntai ned by the faculty which
i ncl udes syl | abus, academ c cal endar,
year cal endar, course plan, teaching
materials such as tutorials,
assignnents, internal test question
papers, answer key, scrutiny
form previous year University question
papers etc. The concerned faculty for
each subj ect prepares a detailed | esson
plan giving the units of the syllabus
and proposed date of conpletion of the
unit.

Curri cul um Devel opnent

The college is affiliated to APJ
Abdul Kal am Technol ogi cal University,
Keral a and follow the curricul um and

the syllabi followed by it. In the
begi nning of the academi c year academc
cal endar is prepared by the respective
faculties which will be approved by the
| QAC and published in the coll ege web
site and distributed to all the
departnent heads. Before the end of
current senester, the subjects for next
senmester fromcurriculum are assigned
to the faculty based on their choice by
the HoD. Options are given to students
for selecting the elective subject,
which in turn is consolidated by the

Tutor and presented to HOD. The
academ c conmittees di scuss and plan

overall senester activities. The
concerned faculty for each subject
prepares a course plan giving the
topics of the syllabus and proposed

date of conpletion of the topic.

Exam nati on and Eval uati on

The Departnent approves the course
pl an for various subjects and Question
paper screening committee scrutinizes

the question papers submitted for

i nternal exam nations. Interna
assessnents conducted as per the rules

of KTU. After the first and second




nmodul e the first internal test will be
conducted. The question paper for the
second internal covers the topics in
third and fourth nodule. Finally at the
end of each senester, University
exam nations are conducted to eval uate
know edge of students in the subject.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The Library has an exhaustive
col l ection of Technical books of nore
than 20000 vol unmes fromall branches of
engi neering along with international
and national Journals. The digita
Li brary boasts off having | atest
collection of CDs. The Library is
comput eri zed and bar coding is used for
searching and i ndexi ng of books. E-
journal facility has been provided in
our library which conprises of the
packages | EEE, ASCE and JGate. Book
bank facility has been provided for
SC/ ST Students. The Central Library is
Ful |y Automat ed. KOHA open source
Integrated Library Managenent system
used for Library Automation. Barcoding
Label s are pasted in all books in the
Library. Al the class roons are
equi pped with nodern projectors and the
col l ege have 5 sem nar halls.

Adm ssion of Students

Admi ssion of the students is purely
based on the nmerit through the Conmon
Entrance Exam nation conducted by the

Governnent of Kerala. 95 seats are

filled directly by the Comm ssioner for

Entrance Exam nati ons(CEE) fromthe the

ranklist. 5 NRI quota seats are filled

based on the marks obtained in the plus
two exam nation

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The coll ege uses the Tally software
for transparent functioning of Finance
and Accounts. This hel ps increased
efficiency of staff towards the
accuracy in financial transactions. The
students fees are collected in online
node. Hence 100 of the financial
transcations are digitalised. Al the
book of accounts are audited externally
by the Managenent every year. The
adm ni strative departnent maintains
books of accounts in a perfect manner.

Pl anni ng and Devel opnent

Most of the planning and devel opnent
activities are done as per governnent
rules and regul ations. As per the
executive committee decisions of the




managenent the nost of the devel opnent
activities are conducted on e -
governance pattern of Governnent of
Keral a. The construction as well as
purchase activities are done on e-
tendering process. A separate
engi neering wing is established in the
coll ege for these types of activities
under the Assistant Engineer. Faculty
nmenbers are al so menbers for the
procurenent process. The Purchase under
TEQ P — Il schene was done on PMSS
(Procuremet Managenent Support
System). Right now t he nmai ntenance are
al so doi ng under this system

Adm ni stration

Adm nistration is also under the e —
gover nance system of Covernment of
Keral a. Event hough the college is
situated in a renote area (North
Mal abar region of Kerala) the college
thrives to attain the latest tools of
adm nistration with available tools in
hand. There is an effective watsapp
group for dissenmnating data fromthe
top to bottom managenent and for
ef fective group discussions. It helps
to provide the brief of any event to be
happened in the coll ege. The coll ege
canpus i s equi pped with CCTV caneras at
very place of need.

Student Adm ssion and Support

Ri ght now the adm ssion sytemis
synchroni zed with the APJ Abdul Kal am
Technol ogi cal University (KTU), which

is fully digitalized. University
provi des a separate portal for the
affiliated institutes which enables us
to create a database of admtted
students. Conplete information
regardi ng any student can be fetched at
any tine. There are a | ot of amandatory
committees for the student support such
as Student Welfare Committee.
Disciplinary Commttee, Gievence and
Appeal s Conmittee etc. Separate enai
id for each conmittee is maintained so
as to enable the students to place
their grievances and the comm ttees
will meet once in a month to corrective
action if necessary. Separate drop
boxes are also placed in the canpus,
for easy access and pl acing the
compl ai nts. Separate KTU support is
al so provided for student support.

Exam nati on

The col |l ege has a separate
exam nation wing for conducting KTU as
wel | as CUSAT exam nations. Both the
cells are fully digitalized. The




i nternal exans are conducted by a
separate Internal Exam nation cell. The
guestions are prepared by the faculty
menber is scrutinized by the | QAC and
then only it is finalized. The end
senmester exam nation is conducted by
KTU. The overall process of conducting
exam nation in KTU is made online. The
students have to submt the application
formin their portal and pay the fees
in the college through online challan
provided in the coll ege website. The
hall ticket for eligible candidates are
downl oaded fromthe college KTU- 1D and
di stri but ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl NI L Nill Nill Nill Nill Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Dat a sci ence
Usi ng Pyt hon

18/ 05/ 2020

22/ 05/ 2020

Facul ty
Devel opnent
Pr ograme on
| mge
Aut henti cati on,
WSN | oT

22/ 06/ 2020

26/ 06/ 2020

I nnovati ons
in Teaching

14/ 07/ 2020

16/ 07/ 2020




Learning, a
G obal
perspective

Ener gi ng 2 27/ 07/ 2020 31/ 07/ 2020 5
Trends in
El ectri cal
Engi neering - A
Resear ch
Per specti ve

FDP on Recent 2 06/ 01/ 2020 09/ 01/ 2020 4
Trends in
El ectric Drives

FDP on Gid 2 22/ 07/ 2020 26/ 07/ 2020 5
I nteractive
syst ens,
Protection and
Cont r ol

I nt ernati onal 1 03/ 02/ 2020 08/ 02/ 2020 6
FDP on
Robot i cs,
Artificial
Intelligence
And Contr ol
( RAI AC 2020)

Wor kshop on 1 29/ 01/ 2020 31/ 01/ 2020 3
Resear ch
writing and
aut hor shi p

FDP on 1 20/ 06/ 2020 24/ 12/ 2020 5

St udent
| nducti on
Pr ogr amme

FDP for 1 10/ 07/ 2019 14/ 07/ 2019 5
Educat i onal
Adm ni strators

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Group insurance, EPF Group insurance, EPF Group insurance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has two types of audit 1. External audit conducted annually by
CAPE. 2. Internal audit conducted annually by college adm nistration.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
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year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes KTU Yes | QAC
Adm nistrative Yes CAPE Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher meetings are conducted regularly for the betternment of students
for their studies and to provi de necessary anenities to the students. PTA
provi ded financial support for conducting bridge course for the newy inducted
Engi neeri ng students ?PTA encourage students through cash awards. Senester
toppers of all branches are awarded with the cash prizes. Financially supported
by i nproving canpus facilities by providing fund for renovating coll ege front
area and canpus beautification.

6.5.3 — Development programmes for support staff (at least three)

Provision for part tine study for staff nmenbers Supporting staff attend various
wor kshop in their respective domain to inprove their know edge. Softskill
training programme is also provided to supporting staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

EEE departnment accredited by NBA. O her departnents are taken initiatives for
NBA accreditation. TPC introduced nore training progranmes to increase
pl acenent .

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Conduct ed 18/11/ 2019 01/ 07/ 2019 30/ 11/ 2019 16
Academ c
Audi t
2020 Renewed 16/ 04/ 2020 01/ 04/ 2020 Nil I 35
| SO Certific
ation




No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
14/ 02/ 2020 14/ 02/ 2020 80 Nill

Trai ni ng on
Sel f defence
for inproving
sel f confidence
for girls.Nirbh
aya- 14t h
February 2020

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1000
Ranp/ Rai | s Yes Nill
Rest Roons Yes 600
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Follow up(max 100 words)

Ni |

Date of publication
Nill

Title
NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

I nduction Program

30/ 11/ 2020

04/ 12/ 2020

170

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The ol d and obsol ete conputers and UPS in the institute are periodically sold

Number of participants




by inviting tenders. Printer cartridges are refilled instead of buying a new
one which helps in reducing the ewaste.

NSS conducts prograns periodically to create awareness anong the staff and
students about the need for keeping the campus plastic free.

Food waste fromthe canteen and the girls’ hostel are used to feed animals in
near by farns.

El ectrical and El ectroni cs Engi neering Departnment submitted a project proposal
on Renewabl e energy to KIFB

NSS unit along with Nileshwar Bl ock Panchayath Pl anted trees in the canpus
under the project Vanaval karanam

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Social activities of the NSS Goal: Expose the student life to people hailing
from di verse soci oeconom ¢ cul tural background To hel p and understand the
soci etal need of the community in the surroundi ngs of the college. Context: NSS
activities are selected keeping in the mnd that the college is in the renote
area of the Kasaragod district of Kerala which |acks financial and other
support from Governnment and ot her higher authorities. Practice: NSS canp is
conducted every year with active participation of all the NSS vol unteers and
staff. NSS participate in the wide range of activities at the college regional
and state level. NSS progranme officer for the year 201819 of our coll ege was
awarded with best progranme officer. NSS conducted seven days canp at Govt.
Ayurvead col |l ege Pariyaram In that canp nai ntenance and repair of furniture
and hospital equipnent ort Rs. 3081230/ has been done. A canp was al so
conducted at Valiyaparanba Primary health Center (PHC). Evidence of Success
Val i yaparanba PHC has won the first prize in the Kayakal pa award for the best
PHC in Kerala state. A helping hand for the society Provide free consultancy
work Civil Engineering department prepared and handed over the project proposal
for the cheeneni bus stand with free of cost. A project cheeneni bus stand
proposal of final year Civil engineering students gui ded by assistant professor
Sri. K. Sounyan is prepared and submtted to KayyurCheeneni G amapanchayath
president. The project estimated cost 8 crores and it consists of 8 bus bay and
a shopping conpl ex. Seperate places are allotted for Bus parking, autotaxi
par ki ng, Private vehicle parking and police aid post. The total area of the
shopping conplex is 2780 sg. mand it occupi es space for separate waiting roons
for Gents and | adies, 12 shops, Information centerfeeding roomand 6 toilet in
ground floor and post office, nmeeting hall, 8 shops,and 4 toilet in the first
fl oor. Another free consultancy work was conducted under |ife m ssion project
of Kerala.Free plan and estimation was done for the houses by civil departnent
and electrical departnment with the support of NSS students and students from
el ectrical departnment free wiring has been done for two houses.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. cetkr.ac.in/downl oads/ agar/best practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The goal of best practice is to appreciate the work done by the teaching staff,
nont eaching staff and students of the institute and notivate themto excel in
their areas of expertise. This practice would ensure continuous inprovenent in
their performance as per the quality policy to achieve the Vision and M ssion
of the institute. The student who ranks first in the class in the University



http://www.cetkr.ac.in/downloads/aqar/best_practices.pdf

exam nations is declared as Topper of the C ass. The college follows an outcone
base education by devel opi ng course plans with objectives and outcones. The
| earning styles of the students are evaluated through |learning style test.
Though the college is affiliated KTU, curriculum gaps are plugged through
desi gn based experinents, additional |abs other than the curricul um and
eval uated systematically through different assessnent tools. The coll ege has
| aunched Alumi Portal to connect with the alumi and utilize their services,
i ke Guest Lectures, Internship opportunities, placenents, etc. Regular
training placenent is inparted in the area of communication skill and aptitude
to the students to nake them enpl oyabl e. Regular training placenent is inparted
in the area of conmmunication skill and aptitude to the students to nake them
enpl oyabl e. The coll ege regularly encourages the students to conpete in
external conpetitions (tech fests, paper presentations and idea and innovation
contests) for which students projects are certified. Parents nmeet are conducted
to take the regul ar feedback about the progress of their ward and overal
devel opment of the college. A unique counseling process is followed wherein
every week the students are provided a slot to neet the counselor. College has
a good tutoring and nentoring system Travel grants are availed by faculty from
university/UGC to attend international conferences NSSUnit of the Technica
Campus has been very active in maintaining objective of Swachha Bhart Abhiyan.
NSS vol unteers actively associated in making reports on Annual Status of
Education Report. They are canping in the renotest village of India. Training
for second and third year students. The coll ege conducts training programe for
second and third year students every year besides college has signed MOUs with
reputed industries. Industrial visits The coll ege engages industrial visits to
acquai nt the students with practical and basic engi neering know edge every
year. Project exhibition (I NQUA) The col |l ege makes exhi bition of the best
proj ects done by the students to notivate and enhance the culture of
engi neering and science to first and second year students. Sports and cultura
programres: The coll ege takes sports and cultural progranme to provide an
exposure and boost the hidden talents of the students. W organi ze induction
prograns and sumer coaching canp for the students. They learn basics in few
critical subjects. Equal inportance is given to extracurricular activities too
Experts fromindustries train themto neet the requirenents of the industry.
The noral e of the students is boosted by inspirational talks.

Provide the weblink of the institution

WwWw. cetkr.ac.in

8.Future Plans of Actions for Next Academic Year

The primary plan for the next academ c year of the institution is to accredit
all the programmes under NBA. The departnents have started preparing the Self
Assessnent Report (SAR). The Electrical and El ectronics Departnent has apply for
reaccreditation. Training and Placenent Cell (TPC) chal ked out different
activities to inprove the placenent of the students including the first year
students. Plans are to conduct training programme |ike inmproving the soft skills,
aptitude skills, logical skills and personality skills. To inprove the acadenic
result, |1 QAC ensures the academ c auditing periodically (twice in a senester).
Steps has been taken to effectively inplenment tutorial and peer |eaning sessions.
More renedi al classes are scheduled to weak students identified after the
Internal evaluations. Alumi Association have planned to provide yearly financi al
award for the best out going student. Planned to conduct technical fest including
exhi bi ti on/ wor kshop/ conpetitions to inprove the technical skills of students.

Pl anned to subnit the academ c project proposals to get the funding fromthe
Central and State agencies. Planned to conduct rigorous training programes
specially oriented towards vari ous conpetitive exans |ike

NET/ GATE/ GVAT/ CAT/ GRE/ TOFEL/ Ci vi| Servi ces/ St ate Governnment Services. Mdtivate
the students to participate in the conference, semnars etc. Support faculty to



www.cetkr.ac.in

publ i sh papers and attendi ng sem nars, conferences and workshops. Planned to
conduct an inprovised orientation programme for first year students for nurturing
towards achieving the institutions vision. Planned to conduct career based

wor kshop, personality devel opment based workshop, curricular / extracurricul ar
based workshop and wor kshop on cutting edge technol ogi es. Beyond the syl | abus
based educati on Providi ng weekend di pl onma courses on Design of Electric

Vehi cl es. Pl anned to conduct Additional skill devel opnent programre |ike C oud
comput i ng, Roboti cs, Machine | earning, Hadoop etc. College planned various free
consul tancy services in association with governnent |ocal bodies for the

devel opment of backward rural villages by providing design and estinmation for the
construction of primary health center, roads and ot her government buil di ng.

Pl anned to conduct di saster nanagenent training progranme to face natural
calanities like flood, land slide etc. Planned to conduct awareness progranme on
drug abuse anong students. Planned to conduct awareness programre on cyber crine
and security in association with Kerala police. Enhance the facility for
counsel i ng and nedi cal support for the needed students and staffs. Provide a
platformfor the faculty nenbers to enrolling online courses. Coaching the
students to performwell in the university sports neets and ganes. Planned to
procure project funding on “Energy harvesting “ under various agencies. Planned
to conduct orientation programe on the usage of ejournal subscribed by the
institution. Supporting the Entrepreneurship activities to initiate start up
activities under | EDC. Providing technical inprovenent programes(eg. Tally) for
adm ni strative staff.
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